


They’re the backbone of the business world

They keep finances in check—for everyone

They can be generalized or very specialized

Their roles and responsibilities can vary widely



Some examples of functions accountants are responsible for:

Consulting with companies 
on financial and tax issues

Issuing auditing opinions on 
financial statements

Keeping track of company 
revenue and expenses

Examining financial records 
for errors or fraud

Finding ways for businesses 
to reduce costs 

Advising individuals on how 
to manage their money

Managing and mitigating 
financial risk

Preparing tax returns and 
statements

Ensuring regulatory laws 
and rules are followed

Determining pricing of 
products and services

Calculating the monetary 
value of companies

Implementing new 
accounting and finance 
technologies and systems



Benefits
of being an 

accountant:

Nearly endless possibilities

Demand is high

Earning potential

Job security

Flexibility

Opportunities for advancement

Presenter Notes
Presentation Notes
Demand: There are more positions than skilled accountants to fill them. As organizations are becoming more and more globalized, the need for skilled accountants—especially those with diverse backgrounds and experiences—is only going to continue to grow. �Earning potential: Those who work with money bring home a good amount, too.  According to the 2017 Robert Half Salary Guide, Junior-level accountants in large firms make between $69,250-$90,000 per year. Those with more experience make far more than that—we’re talking six, or even seven, figures! �Job security: It’s one of the most recession-proof careers out there. While changes in the economy tend to have a direct impact on many professions, money matters are often even more critical when the market isn’t as hot. This affords many accountants much greater job stability regardless of what’s going on in the world. �Flexibility: Work/life balance is a priority for big accounting firms. According to an article by the New York Times, big accounting firms have done the math and seen that being creating better work/life balance for employees is financially beneficial. Plus, much of the work accountants do can be done from anywhere, which makes managing life and deadlines much easier and helps prevent burnout. �Opportunities: Prove yourself and the sky’s the limit. Accountants hold everything from entry-level jobs to CFO positions and everything in between. Depending on what route you decide to take, promotions can come on a fairly regular basis and offer even more opportunity to focus on the aspects of your job that interest you the most. �Possibilities: Accountants do many different things in every industry. Accountants work in every industry under the sun. So whatever you’re into—whether it’s food, photography or football—there’s a professional who accounts for it. That means if you decide as an accountant that you want to mix things up, there’s always another industry or position that’s ready to welcome you with open arms. 



CPAs are accountants who:

Have met their state’s 
requirements for:
• higher education, work 

experience and ethics
• have passed all

four sections of the 
CPA Exam

• are licensed by
their state’s board
of accountancy

Make 5%-15% higher 
salaries than their 
non-CPA counterparts

Often get more 
frequent and higher-
level promotions 

Experience greater
job security 

Garner more 
respect and trust

Have a competitive 
edge over non-CPAs 

Are able to start 
their own firm and 
be their own boss

Can become even 
more specialized 

Presenter Notes
Presentation Notes
For more detailed information see pg. 8 of the printed Primer to the Accounting Profession piece.



Here are just a few examples of what
they’re willing to pay to get them:

Forensic Accountant

$77,250 $121,000

Controller

$86,500 $226,000

Internal Auditor

$55,250 - $89,750
 

Financial Analyst Manager

$81,000 $141,750

Chief Financial Officer

$113,250 $503,000

Senior Tax Accountant (Public)

$70,250 $115,000

Presenter Notes
Presentation Notes
Forensic accountants investigate, audit and analyze financial records and accounts for evidence of fraud. They often provide expert testimony, present evidence and relay their conclusions in court. 
Controllers oversee the accounting department, implement controls and internal audits across the entire company, as well as ensure financial plans align with organizational goals. 
Internal auditors provide an independent and objective assessment of how their company operates—ensuring employees follow procedures and their organization complies with laws. 
Financial analyst managers use current and historical financial data to forecast future revenues, compile complex financial reports and present their analyses and insights to management. 
CFOs are the head of financial operations for an organization. They are responsible for its strategic direction, risk management and developing and monitoring control systems tied to assets. 
Senior tax accountants handle tax reporting, keep up with changes in tax law, identify areas for tax savings and advise their accounting firm’s clients on the tax implications of their proposed corporate strategies.

*And if that wasn’t enough, add up to 15% to these salaries for accountants with additional degrees, certifications and designations.
 
**Also note that these are base salaries and do not include potential bonuses or other company benefits.




It’s way more than math. Soft skills are 
important, too. Even more so the further a 

CPA climbs the corporate ladder.



Skills CPAs rely on:



CPAs work in many different settings,
making their mark in a variety of ways.



More about me and my work
in the accounting profession. 

<<name>> <<title>>
<<company>>

Number of years as a CPA: <<your answer>>

Why I went into accounting: <<your answer>>

Favorite part of being an accountant: <<your answer>>

My best advice: <<your advice to future accountants/CPAs>>

Presenter Notes
Presentation Notes
Answer the questions on the slide—Feel free to change these if you have other idea on what to share
Describe the course of your career so far and how you got into the role you’re currently in
Tell students about your current job and what you like about it
Ask for and answer questions from students



If so, here are some great ways to learn more, gain experience and get involved:

Take an accounting class

Join an accounting club

Discuss it with a career counselor

Find a CPA you can shadow for a day

Dig deeper at StartHereGoPlaces.com
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